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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located ‘tn major 


cities across the country. 


f you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Regional Directors for Public Affairs and the states in their regions: 
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West Virginia 
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Suite 1035 
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San Francisco, CA. 94105 
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PITTSBURGH NATIVES HELP ENFORCE 
FEDERAL WAGE AND HOUR LAWS 


PITTSBURGH--A “cornerstone” of the Employment Standards Administration 
is the Wage and Hour Division and its network of compliance officers. They 
help protect nation's workers through enforcement of federal wage and hour 


laws. 


Ramon Dixon and Donald Gray, natives of Pittsburgh, became part of 
this nationwide team when they joined the U.S. Department of Labor's Wage 
and Hour Division in December 1985. 


"I didn't know anything about wage and hour laws then, “says Gray. 


Shortly after Dixon and Gray were hired, they attended an intensive 
training course in Washington, D. C. Upon their return to Pittsburgh, they 
gained work experience under the supervision of senior employees until they 
had acquired skills to handle cases on their own. 


Dixon and Gray confess to “great pride” in their jobs as wage and hour 
compliance officers because "it helps protect wage earners" and it also 
offers personal contacts with employees and employers. ; 


"We get a chance to meet new people and are always on the go," Dixon 


adds. 


The two Pittsburgh natives deal primarily with minimum wage and 
overtime pay cases and laws requiring payment of prevailing area rates on 
federal construction contracts and federaliy assisted construction 
programs. 


Employee training is an important part of their career development. 
It serves. to improve their job skills and keeps them up to date on any 
changes and procedures. For example, both recently attended a week-long 
training course in Washington, D. C., which covered such issues as 
standards for employees on government contract work, and seasonal and 
migrant farm workers. 


Dixon graduated from Kentucky State University and Gray from Robert 
Morris College in Pittsburgh. 


There are about 930 wage and hour compliance officers across the 


country who help enforce wage and hour laws administered by the U:S. Labor 
Department's Wage and Hour Division. 


# # # 
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LABOR DEPARTMENT BUDGET INCLUDES PROGRAMS TO AID DISLOCATED WORKERS, 
PROVIDE REMEDIAL TRAINING FOR AT-RISK YOUTHS 
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WASHINGTON -- The Administration's major job training initia i 
help dislocated workers and an improved program of remedial education and 
training for at-risk youths highlights President Reagan's 1989 budget for 
the Labor Department, according to Secretary of Labor Ann McLaughlin. 


"President Reagan's economic policies have brought the creation of a 
record number of new jobs for American workers," Secretary McLaughlin 
said. 


"The department's budget assures the continuation of our nation's 
economic prosperity through responsible fiscal policies, while at the same 
time it refleccs a commitment to provide services for groups with special 
problems," the labor secretary said. 


The President's budget includes $31.7 billion in spending authority for 
the department and $23.1 billion in outlays. Secretary McLaughlin 
emphasized that the Labor Department's budget fits within the overall 
bipartisan guidelines worked out by the Administration and Congress and 
indicated there would be increases in selected enforcement functions. 


The President has proposed a new program, the Worker Readjustment 
Program (WRAP), to provide retraining, relocation and placement assistance 
for dislocated workers. Once enacted, the Administration will request 
assistance totalling $980 million for dislocated workers. 


“This would replace and more than double the present dislocated worker 
program under the Job Training Partnership Act (JTPA) and assistance to 
workers affected by imports under the Trade Act," Secretary McLaughlin 
noted. : 


“The Labor Department budget also addresses the problem of youths who 
lack the basic skills to compete at even the entry level of the present 
job market," she said. 


The Administration is proposing legislation to let local JTPA service 
delivery areas provide year-round programs of basic literacy and skills 
training for these at-risk youths, in lieu of, or in combination with, the 
regular summer jobs program. ; 


"This will give these young people a better opportunity to get that 
all-important first job. That's the key to their ability to build 
worthwhile, self-sufficient careers for themselves," Secretary McLaughlin 
declared. 
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ESA TO REQUEST INCREASED BUDGET 
FOR FY 1989. ENFORCEMENT ACTIVITIES 


WASHINGTON -- The Labor Department's Employment Standards Administration (ESA) 
1989 budget will emphasize increased enforcement activities in a wide range of 
programs. 


Assistant Secretary of Labor for Empioyment Standards Fred Alvarez said ESA wil! 
request $245.2 million, an Increase of $8.8 million from the 1988 budget. He noted, "The 
agency's use of additional funding and employee resources will enable us to enhance our 
enforcement capablilitiscs and improve services to the public." 


In the Office of Federal Contract Compliance Programs (OFCCP), additional resources 
are requested to fund the development and implementation of a systematic comprehensive 
training program to Improve investigative skills of OFCCP's enforcement staff and to 
ensure thorough understanding and consistent application of its regulations. The total 
budget requested is $52.5 million compared to $40.7 million available in FY 1988. 


In the Wage and Hour Administration, the request calls for an Increase of 43 
positions to enhance enforcement and compliance activities under the Fair Labor Standards 
Act (FLSA) and the Immigration Reform and Control Act (IRCA) of 1986. Additional funds 
will be provided to replace and upgrade outdated equipment and to permit estab! ishment of 
on-line automated data processing capability between the National .ffice and the field 
offices. The total budget for Wage and Hour Is to be $90.0 miltion compared to $82.4 
million avallable for FY 1988. 


Under the Workers' Compensation Program, continued improvements will be made In 
processing claim adjustments, increased number of successful rehabilitations and debt 
management in the collection of overpayments with additional concentration in 
procurement, system development and testing of new support services systems. 
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BLS REPORTS ON SURVEY OF EMPLOYEE BENEFITS 
IN STATE AND LOCAL GOVERNMENTS 


WASHINGTON -- Ninety-eight percent of full-time workers in state 
and local governments had retirement plans in 1987, according to the 
U.S. Department of Labor's Bureau of Labor Statistics. In its first 
comprehensive look at employee benefits in state and local governments, 
BLS also found that insurance ‘and paid sick leave programs were 
widespread: 93 percent of full-time employees were covered by medical 
insurance, 59 percent by dental insurance, 85 percent by life insurance, 
and 97 percent by paid sick leave. The study provides representative ~ - 
data for 10.3 million full-time workers in state and local governments 
employing 50 workers or more. (Alaska and Hawaii were excluded.) The 
survey covered about three-quarters of the state and local government 
work force. 





Week of February 29, 1988 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Youths aged 16 and older may work in any farm job at any time, 
according to a fact sheet of the U.S. Department of Labor's Employment 
Standards Administration. 


# # # 


Youths of any age may work at any time in any job on a farm owned or 
operated by their parents, according to a fact sheet published by the U. S. 
Department of Labor's Employment Standards Administration. 


# # # 


The Fair Labor Standards Act (FLSA) sets minimum wage, child labor, 
and recordkeeping standards which apply to farmworkers. The Act is 
enforced by the Wage and Hour Division of the U.S. Department of Labor. 


# # # 


Most farmworkerss do not have to be paid time and one-half when they 
work more than 40 hours in a week. However, they must be paid at least the 
minimum wage for all hours worked, according to a fact sheet of the U.S. 
Department of Labor. The federal mimimum wage is $3.35 an hour. 


# # # 
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